Government of West Bengal
Labour Department

No. 251-Emp. Dated, Kolkata, the 3™ Decomber, 2013

NOTIFICATION

The Governor is pleased hereby to make the following scheme regulating the
appointment on compassionale ground in supersession of all previous orders in this
respect : 2

Scheme @

1) Short title and commencement -

This scheme may be called the West Bengal Scheme for Compassionate
Appointment, 2013, This will come into force with effect from the date of issue,

1) Applicution -
This shall apply to a dependent family member of a Govemnment employvee who
(a) dies while in service; or

(b) is disabled permanently or otherwise incapacitated rendering him unfit to continue
in service prematurely on being declared permanently incapacitated by a Medical
Board formed by the Government.

3) Definition -
*Dependent Family Member™ means
(a) spouse; or
(b) son (including legally adopted son before death or incapacitation); or
(c) unmarried daughter (including legally adopted unmarried daughter before death or
incapacitation}; or
(d) married daughter who on date of death or incapacitation was unmarried; or

(e} brother or sister in case of death in harness of an unmarried employee provided
his‘her parent, all the brothers and sisters were fully dependent on him/her,

- who was wholly dependent on the Government employee at the time of his death
in hamess or incapacitation, as the case may be, and is in need of immediate
financial assistance at the time of making application and also at the time of
consideration.



(1) “Government employee” for the purpose of this scheme means a Government
employee appointed on regular basis and not the one working on daily wage or
casusl or apprentice or ad-hoc or contract or re-employment basis.

4) Posts to which such appointments can be made —

Such appointments can be made to Group-C and Group-D posts only in the exempted
category vacancies.

5) Authority competent to make compassionate appointment -

Respective appointing authorities for Group-C and Group-D employees shall be the
appointing authority to the eligible candidates after observance of the procedure in this
scheme. However, approval of the Minister-in-Charge or Minister-of-State in charge of
the respective Departments would be necessary in all cases of compassionate
appointment.

6) Eligibility -
() The family is indigent and deserves immediate assistance for relief from financial
destitution. For this any of the following two conditions is to be satistied.

(i) The monthly income of the family falls below 90 per cent of the gross monthly
salary of the employee before death or premature retirement.

(ii) The monthly income of the family falls below the minimum salary of a Group-1
employee (in case of Group-I) employees) or the minimum salary of a Lower
Division Clerk (in case of employees other than those belonging to the Group-
D).

The gross monthly salary, for the purpose of this definition shall mean, basic pay
(Band Pay + Grade Pay) , dearness allowance, house rent allowance and medical

allowance.
The monthly income of the family shall mean the aggregate of :
(1) Total family pension per month (Basic Pension and Dearness Relief, Medical

Allowance),



- r—

(1} Montldy inlerest income & 8% p.a. on the fotal amount received by the
family after death of the employee or retirement of the incapacitated
employee (Gratuity, Leave Encashment, any other payments excepting GEF).

Provided that, where an ex-employes had to incur medical expenses as indoor
paticnt prior to and leading to his death/incapacitation, such expenses is deducted from
the amount received. All such expenses must be supported by original receipt/Cash
memo, hospital discharge Cenificates.

(1) Monthly income from movable and immovable properties (the family
members shall submit declaration on the matter).

(IV} Monthly income of the dependents of the ex-emplovee named in the
application (the family members shall submit declaration on the matter).

(b} In case of premature retirement the concemed employee had at least two years of
service left 10 reach the normal age of superannuation and should fullill the following
conditions, '

(i) On premature retirement he/she would not be entitled to the full pensicnary
benefits to which he/she would have been entitled if he'she had retired at his'her

normal age of superannuation.

(ii) He/she has fully exhauvsted all kinds of leave with pay including commuted
leave on medical ground:

(i) The financial conditions of the family is so acute as to make the appointment
essential consequent upon the fall in income due to such retirement.

(c) Applicant for compassionate appointment should be eligible and suitable for the
post in all respects under the provisions of the relevant recruitment rules,

Note : {(a) Condonation of excess in age in case of cligible cascs will be made by the
respective head of the department or their subordinate Officer who are competent to
make the compassionate appointment as per existing provision.

(b} Relaxation in educational qualification may be granted in eligible cases for
appointment te Group ‘D' pest in consultation with the Finance Department.



{¢) The dependent member shall invariably attain the minimum age for recruitment
within six months from the date of death or incapacitation of the concerned
emploves,

7) Each department will set up a data bank in consultation with the NIC and assign
identification no. to each case so that the cases are taken up on the basis of date of death
of incapacitation.
8) Exemption -
Compassionate appointments are exempied form observance of the [ollowing
requirements :-
(a) Recrutment procedure ie. without the agency of the Public Service

Commission/Staff Selection Commission/West Bengal Police Recruitment
Board/West Bengal Health Recruitment Board or the Employment Exchange.

(b)  Clearance from the Finance Department as applicable for regular filling up.
9) Determination/Availability of vacancies -

(1) Appointment on compassionate ground to Group-C post should be made only on
probation as per existing rules and to Group-D post on regular basis and that is only after
vacancies meant for in the exempted categories are available. The appointing authority
will have the right to appoint & dependent either to a Group-C or & Group-D post even if
the dependent is qualified for Group-C post.

(b) A person selected for appointment on compassionate ground should be adjusted in
the recruitmemt roster against the appropriate category viz. SC/ST/OBC/General
depending upon the category to which he belongs. For example, if he belongs to 5C
category he will be adjusted against the SC reservation point, il he is ST/OBC he will be
adjusted against ST/OBC point and if he belongs to General category he will be adjusted
against the vacancy point meant for General category.

(¢} Appointment and posting :  Posting on such appointment shall be made in the

offices at the following levels :

1. Al Gram Panchayst
2. AtBlock

3. At Sub-division
4. At District



Tt would be first considered [or Gram Panchayat level offices and then in Sub-divisional
level offices in case of non-availability of vacancy in former level offices and o on, In
no case a candidate would be appointed in any upper level offices if vacancy is available

in the lower level.

Appointment s to be made in the exempted category vacancies under ilhe
concerned Department. In case of non-availability of the same, appointment in other
Departments may be made,

10} Procedure -

(a) If the family of the deceased or the employee retired on being permanently
incapacitated is in need of financial assistance and the same is absolulely necessary to
support the family, application for employment is to be submitted within six month from
the date of death or retirement on permancnt incapacitation, If no application is
submitted within the said period it will be presumed that the family does not requirc any
financial assistance. In no case application submitted after expiry of the above period
will be entertained.

(h) Application is to be submitted in the prescribed proforma as in Annexure *A’ and
‘B" a5 applicable through the Head of office, In case of death in hamess such application
must accompany copy of death certilicate.

{c} Appointing authority will constitute three men Screening-cum-Enquiry Commitiee
with his immediate subordinate officer and two other senior officials as members.

{d) While examining and enquiring the application for employment on compassionate
ground, the Sereening-cum-Enquiry Committee will take into consideration the financial
condition of the family of the deceased or disabled or incapacitated employee following
the provisions in this scheme (o ascertain, if there is any immediate need of financial
assistance for the family in the shape of employment. Such enquiry report is 1o be
submitled as per Annexure *A’ and *B’ as applicable to the appointing authority within a
period of three months from the date of making of application.

() The appointing authority will forward the case together with his views recorded in

Annexure ‘A" or ‘B’ as applicable to the Administrative Department concerned for
consideration. 1f it is decided by the Administrative Department to be a fit case for



affering employment suitable vacancy is to be identified as per para 9 hereinbefore and
send the case 1o the concerned appointing authority thereafter for offéring appointment,

1) Undertaldng -

A person appointed on compassionate ground under this scheme must give an
undertaking initially and every year thereafter by 15" January, in writing that he will
properly maintain the other family members who were dependent on the Government
employee in question and in case it is proved subsequently at any time that the family
members ure being neglected or are not being maintained properly by himMer, service
may be terminated for violation of such undertaking following the procedure in West
Bengal Services (Classification, Control and Appeal) Rules, 1971,

Such yearly declaration should contain an undertaking signed by all the dependent
family members that they are being maintained by the person so appointed on
compassionate ground to the utmost satisfaction and there is no complaint in this regard.
(Annexure ‘C")

12) Request for change in post/person -

{a) When a person has been appointed on compassionate ground to 8 particular post,
the set of circumstances, which led to such appointment, should be deemed to have
ceased to exist and he will be gnided by the service rules, orders, guidelines eic. as are
applicable to other emplovee of the Stare Government.

(k) An appointment offered/made on compassionate ground cannot be transferred to
any other person and any such request shall be rejected.

13) Missing Government Servant -

Cases of missing Government servants are also covered under this scheme for
compassionate appointment subject to the following conditions :-

() A request to grant the benefit of compassionate appointment can be considered
cnly after a lapse of at least 2 years from the date from which the Government servant
has been missing , provided that :

(i) an FIR to this effect has been lodged with the police,



(i) the missing person is not baceable as per report of the police and
(iii} the competent authority feels that the case is genuine,
(b} This benefit will not be applicable to the case of a Government servant :-
(i} who had less then 5 years to retire on the date from which he has been missing; or

(i1} who is suspected to have commilted [raud, or suspected to have joined any terrorist
orgamsation or suspected 1 have gone aboard or suspected to have gone missing for
having employment of a dependent on compassionate ground.

(¢} Proforma at Annexure ‘E' may be used for application. The three men Committee
will submit enquiry report as per the said Annexure and decision on the same is to be
taken following the procedure stated in the preceding paragraphs.,

14) General -

(1) All the departments will furnish number of all undisposed cases in the proforma
al Annexure "D° within 15 days from the date of issue’ of this scheme and submit the
same in every year by 15" of January of the concerned year, Application submitted more
than two years after deathfincapacitation prior to issue of Notification No. 30-EMP.
dated 02.04.2008 will not be entertained.

(b) The undisposed cases before 01.01.2005 excepting those which are covered in
sub-parn (a) of this para above will be enquired into afresh to ascertain, if need for
financial assistance in the form of compassionate ground still exists. Such enquiry is o
be completed within a period of three months.

{c) Compassionate appointment in any case would not be a matter of right but it will
be subject to fulfillment of all the conditions, enquiries, availability of vacancy at the
appropriate level ele.

(d) Final approval for appointment on compassionate ground shall be taken anly at the

level of the Secretary/Principal Secretary/Additional Chicf Sccretary of the Department
with the approval of the concerned Minister-in-Charge or Minister-of-State in charge of
the concerned Department.
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15) Seniority - I

reference to their date of joining the post.

16) This order issues with the concurrence of Finance Department vi
2942 Gr.-P(2) dated 03.12.2013

By order of the Governor
Sd/- Sanjay Mitra

Chief Secretary lo the
Government of West Bengal

Memo. No. 251/1(100) — Emp Dated : 03.12.2013
Copy forwarded for information and necessary action tof the :

1. P8 to Chief Secretary, Government of West Bengal.

2. Additional Chief Secretary/Principal Secretary/Secretary to the Govt. of West
Bengal, F'ﬁg”“'q'\. JLJ; Department.

. Accountant General (A & E), West Bengal, Treasury Building, Kolkata -1.

3

4. Commissioner, Division.

5. District Magistrate, :

6. Pay and Accounts Officer, Kolkata Pay and Accounts Office I, 81/2/2/ Phears
Lane, Kolkata—1.

7. Pay and Accounts Officer, Kolkata Pay and Accounts Office - 11, P-1 Hyde Lane,
Jawhar Building, Kolkata - 73.

8. Directar of Treasuries and Accounts, West Bengal, 7 Lyons Rage, 2" & 3" Floor,
Kolkata = 700 001. '

JEM;,,L,

{Amamath Mallick)
Joint Secretary to the Govt. of West Bengal

B




(Re. Labour Department Notification No.251-Emp. dated, Kolkata the 3™ Dacember, 20:

ANNEXURE-&

PROECRMA REGARDING EMPLOYMENT OF DEPENDANTS
OF GOVT. EMPLOYEES DYING WHILE [N SERVICE

Pait 1
{Te be Gilled in by the Applicant) i

1. (a) Mame i the deceased employes
b} Designation of the ex-employee
fch  Same af ihe office with addregs
{dl  Date of birth of the decensed

(g} Date of desth of the deceased
{Anested copy of desth certificate 1o be umhl-:d't

i) Date of joining the Gov. srvice
ig) Total langth-of service rentdarsd

{1 Whether belonging to SC/STBC
{Anested copy of certiffcate 1o be enclosed)

(il Monthly salary druwn by the decensed in the last - Bazic Pay 1 Toual :
month —Total emoluments (Pay & other
allowances)

{n) Mame of the candidate praying foc appointmen an :
compassionate ground,

(b His/Her relationship with the ex-employee !
(¢} Date of binhof the applicant

{d) 'EduL-:ubuml Caalifications

fe) “Whether fully dependent on the ex-employee

{f) ‘Whether any other dependent has been appainied
on compassionate ground

i{g) Particulars olEmployment Exchangs Card
[ifpegasterad)

(k) Whether received nny finuncisl assistance under
any Sell Employment Schome such o SESRU.
SEP. e, r

fi} Two passport size photographs of the candidate
duly sunthenticated by (ho compctent authority,
{one of which to be alfixed on the space
marked),




Puri T1
i T e filled in by the Apphoant)

i, Pacticulersof wed goei lef
{owned/ recelvedientitied o,

18l Faraly Persios - Basie; Tiotnl SO0 ;
) G Death gratuip

# GPF Bolwog

(i) Group indurance

(i) Encaskment of Leave

(v} I.I- Pilicies
(inchading P11}

fvi} Movable and h‘rl'rrltlﬂh!:grﬂﬁrliﬂ and
anina] iroame thuerefrom by te femily

(vii}  Any other nssels

L Bnefparneulars of Lisbilities. of any (Documentary
evidence to be enclosad)

4 Parucularz of all dependants of the deceesed

8l M Ape Educational Relstionship with Living seperstely or
Mo Cualificstions the decensd withihe family
(1 4] 3 Cl] 5 i
I
i
i,
4
Marital Status Particulass of cocupstionfemployment, Oross Salary
(if alrzedy employed) {ifemplayed)
) & =

4, Signatwred. T.1 of the other dependents of the fam |y grven the "No Gbjection” in favour of this applicanon {or employment
on compnssionals ground,

(i)

()

()

PECLAMATION

1 dar hereby declare thal pamsculsrs phees by mis obave are comect. [Fany of the purticulars berein mentionad are found o
e hacormect or false ol the fulure dalg, my service miy b ienminped

Ll
Address of the Cundidase : Signature of the Candidate

T . e e e ik 10 me andithe particulars mentioned are
cormes],
Dnge | Signalure of o permanent Covl. employes of the
CHTico Address same oo

[hesi promticin - +
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Part 11

o Fd b TPt o 1 bl ige

Roprriod Esguley Cn- jidliee reourding partialand farmiched

bt ihe apardieanl fa e s A Peel 11 ke P lernia

Er

%

Cvenenenticf Conmalie e O e

Part IV

i41 Mumme of the decemod

k) Degigration

fo} Tots nubumnenls st dman
(Pay & Allpwences)

i) M ol ithe Cogdelnte
i) HeisHer relaticn with tha cCeveosed

(s Fanily Penaaon Basiz
it} Amounts recoivedfeniilled 1o receive fom Dovi as
death benefits fncliating ethems {in todal)
2] Amounts recetved/sntinled (G receive from other aourc-
such &8 L. L Policien® LoL/Personal avings, ok,
1k Movabls wnd immevahles propemties and annual income
carped thepefrom by the family.

i BEdvucational Qualiticatbon of the candiclate

ih} Date of tsnth

ic) Wheiber 5 CA.TMC

{dy Post for winch esnployment is rroposed

igh Tathe vucaney reserved for BEC, L, ¥

i Whelher the post reserved T S.CAR TBC

ig1 1s the post supposed G bhe filtod wp by promation or by
dfirect recruitmens througlithe P8O

ih) Whether the condidate fultils the requirements of the
Recruizmert Koles for o poe

aif Iy relasadson of mlke s requined T

() - Have the particolarg menticnes m Part [ Pape 17 aod
Part 1M1 nad alavwe bees werificd by the office " 150,
ipclicnte i s

(%) Durcigion of he sppointing suthodity

Totml 11 ER——

Signalure of ihe Appolntiog Autharity.

Seal :

creepeand



rd
[Re. Labour Degartment Notification No.251-Emp. dated, Kolkats the 3" December, 2013)

ANNEXURE B

APFLICATION FOR PREMATURE RETITREMENT DUE TO PERMANENT INCAPACITATION AND
APPOINTMENT FOR SONDAUGHTER/WIFE/NEAR RELATION ON COMPASSIONATE GROUND

Part L :
(IN CAPITAL LETTER]

1. Name of employee

2. Hame of office where employed at present

31, Designation

4. Dt of birth of the employes

5. Date of joining the Government sérvice

6. Total length of service

7. Date of normal retirement

% Whelher belongs 1o SCIST/BC : '
9 Totnl emoluments {Pay & Other allowances)
10, The reasons for being permanently incapacitated

11, Mame of the Medical Practioner, whose certificate is
eniloed

12, Registration Mo, and address of the regusicred modical
peactitioner whose certificate is gnclosed

13, Iy gonfdaughterwifeMusband/pear relation secking

Oovernmeit job on compassionate grounds 7

NOTE: I answer to 51 Mo, 1355 "No’, Part L1 need noi be
filled up.

(Signaturc / LT1 of the employee)



Part 11
| Deials sbout fmtincial coditon of fumily membery
{ sonddausphiss'wite Musband moar relatyon]
si. | Nama Age | Educational qualifics- | Relstionship with | Living separmsty or
No. tiom the eniployee with the employee
i
8l Pelriznl stoius Particulors of occepation'employment Pamcualoss of income from movable
i, imrnavaiie property

1 Paculary of ol nscm of he employee (Owned!
recoivedfentiled 2o} oy on he date of application inchading the
anwming al
tu) Mension
() Chratuity
i¢] GPFF Balance
idy Groap Ingjumnce
fei LIC policies
1} Leave encashment benefit ;
ig) Movahle & Immovable Propertics and income from i
iy Chthers
3, (2) Mamz of the Candidaiz secking empioyment
(b1 Belatiomshap wishh the Governement employes
4. Wiether fully dependent on the employee
5 Parvculus of Emplsyment
in Exchange Cand (f negisiered}
(b One Passport-size photogroph of the candidate duly

uaithenticaied by the competent authority 1o be affixed
on ibie spoce marked,




=1 L

fi, Educational guslification and expenence of the
enndidae

7. e of Birth

R Has the candidate been financed under any emplovment
scheme like SESRLVSEPLR, wre.

9. Has any dependunt been apporniment 0o COMpRIsMONALE
ground 7

10,  Enclose two copies of photogruph of the candidate duly
counteTsigned.

11, Have octher members of the family given NO .
QRIECTION in favaur of the candidate (Alesied copies
10 he enclosed).

12 Particulurs of Habilities (IT any)
(Documentary evidence to be epclozed).

Declaration ; L'We do hercty declere that the particulars given by mefus sbove are correct. I, any of the above pariculars are
found incorreel or fnlse w1 o futore date, 'We sholl be linble to discipimary/penal action including lermination of service.

(Signwture of the employee) (Signature of the candidate)
DECLARATION BY THE CANDIDATE

I further declore that after my employment on compassionats ground | shall mpdntain

STV BN, i sainiiaaiaini

P L s o it weianiisseiinse RG] BT Pandly,
(Nome of incapacituled enployes)

Witnesses Signature of Condidate
{ Two permanent empleyees uf the snme office).

{1y Signature Nume & Address,
Mame & Designaron

(2} Signature
Mome & Designation

Rteport of the Inquiry Commitice.

Part IV

Comments of the Controlling Officer.
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o

Repon of medival examination uranged by [PHS or conducted
by Medical OfcerRoand authorsed by him,
{Papan 10 be enclosed)

Y Dake of retirement due 1o pormmanen! meapacilaibon ...
Anesed copy of the onder ssswed by the Depie /Office o be

enclosed),
(Ta be filled by the Cilicer)
Part ¥1
1. Teaay leave dis o the emalodes
. I s, details iharenf
3 Dewmls of retiremen benefils
As on the date of applieation As on the normal date of selireanend.
(2} Pengion :
(B} Cratuity :
fe) Others
4 P for employment is proposed
5 s the post supposed 1o be Hled up by promodon of by
diresl recruitment on recommendation of the Public
Service Commission
iy,  Is the vocancy reserved for SCSTBC Y
7. DPoes o vacnncy under excinpled coranmy nyigt T
B Mame of \be candidae
U, Does the candidate fulfil requirements of the reendiment
ks fior the pose 2 )
10, I any relasation of rufe eic. regaired 7
Il Have the faets mentioned in panis 1, 11 ond above been
verified by the office 71T 5o, indicate the reprris -
12, Personal recommendation of the appaenting suthorty
{Stgnaiwere of the sppolnting uathority)
Dresignation,

Friessd amd publiskod by ke Suptrinkindess Governings Prinieg. Wes Beagnl @ ihe Wes Bengal Gon, Press; Alipoen.



Annaxure -{
{ Ref: Notification no ; 251- Emp dated 3.12.2013)

Declaration
(Part-1)

|, Shri / Smt . S/D of

residing at

hereby solemnly affirm / declare that | shall
property maintain the other family members who were dependent on
( name of Ex - Employee ) and In case it is proved subsequently at any time that the family members are

being neglected or are not being maintained properly by me , my service may be terminated for
violation of such undertaking / declaration following the procedures as laid down In West Bengal
Services | CCA ) rules , 1971

{Signature of the person employed on Compassionate Ground |.

Part-|l
Wea, the undersigned dependent family members of Shri / Smt

[ name of Ex Employee | hereby declare that we are being properly maintained by Shri / Smit
[ name of Person employed on compassionate ground | , to

the ultmost satisfaction and there is no complalnt in this regards .

LR i e o

|Signature of all dependent family members |



(Re, Labour Department Notification No.25

1-Emp. dt, 03.12.2013)

Annexure D
Name of the Department:
Mare of the Date of Date of RT':::;: ¥ I
5 deceased/ death/ submissian Mame of dependant Remarks
decessed/incapack
Me | Incapacitated Incapac- af applicants Akl
emploves tation Application y . SPI R |
e %



AR E- & \
(Re. Labour Department Motification Mo 251-Emp, dt. 03.12.2013)

PROFORM), HEGARDING EMPLOYMINT OF DEPLNOMITS OF 2
MISSING GOVT. EMPLOYoxS WwEHIle TN SeRVICE
Pare L

{10 be £illed in by the applicant)

{g) Mams of the mizsing enplojyes i

() peslignation ©f the mlssing
amployes

{e! Fame of the ocffice with addroas:

(4) Date of birth of che Bissing
BEp Loves
(o) Date of missing of the emgloyes;
{a reporc from 5.7., DIB o be
englosed]

{£) Date of juuﬁ,qg this GQovarnment
sarvioe

{gq] Total length of service renderedi

(h) wWnether belonglag @ 5C/sT/BC
(atteated copy of curcificate
£ be enclosed)

{ 1) Monchly salary drawn by the mi-i Basle Pay: Total:
gsing employee in the t ménth
Total emoluments (Pay & othés
gllowsnces)

{a) tigne of whe gandidare praying 3
for gppolntment on compassionate
g ronared

(1) nisfrer relgtionship wlth tha @
missing employas

{e) Date of birth of the applicant
(&) fdocaticnal gualifications 1

[ &) whether fully dependent on the
plissing employes

(£) Wnethasr sny othar depéndent 1
has baen agpointed on compa=
ssionate ground

fo) Particulace of uimp loyment dw= 1
c¢hamge Card {if registered)

LB whathsr recelved any finanel s1
asslgtancoe unders any Self doe-
ployment Scheme such as S=5LU,
FEp, Aano,

=

Contd, /2




(1) Two passport sige photo- ;
graphe of the candidate
duly authenticated by the
soqpecent authority, (one
ot which to be affixed on
the space marked)

. a m— —

Part ik
[To b filed in by the popllicank)

1. Partlculscs of cotal assecs ]
tefe ( owned/ received/entitlad
B

(a) Family Pensioni Sasior Totaly BE S0

{bl {L1) Gratuicy - i

(L) @PuFs Balance 3

(1il) Group Insugancs 2

(iv) Bawashmemt OFf Lagwve 3

(v} L.I, Pollcies 1
tdnciuding Pale Do)

{wl] Hevable and Lmndvable i
proparties gnd annual
incoma therefrom by
tha Eamily

{wii) nny othar assuks 1

2. Brief partliculars of Liphilities;
if any (pocomenkary ewvidepce £0
be enclogad]

3. Particolars of sll dependants of the nlgsing Govt, amployes:

5L, Hane Age Edocationgl Relatioashlp with

WO, gualificatiors themiselng employes
1 < | 4 =

1.

i

Ja

e
Livipo seperate Mazital Partioulers of cocu- Groas Salary
-ly or with the Status pationfemployment { 1£ apgloyed)
Family (Lf already omployed)

s £ T ] ]

centd. /3



R e e

Date ©
pddress of the Ccandidate :

{ 3 )

signature/L.T,I, of the other dependants of the family given
the "Ne Objeckion® in fevour of this application for amploy-
mant On compasslonate ground.

L1}
{14}
(iL1)

DECLARATION

I do hevety declare that particulars glven by me above
are porrect., If any of the particulars hefeln mentioned asra
found to be incorrect or false at the future date, my aprvice
may ba termlnated,

Signature of the candldate

shrl/smt, __, is
wnwen o me and the particulars mentloned are correct,

Signature of o pelmanenkt
govt, amployse of the same

ofEiom
DateE 1
gefige paddress i peslgnatlon
Pgrt IIL
(7o be filled in by the offlce]
1, Report of coguiry COMMALTee Le= g
garding pasticulars furnished
by the applicant in Part 1 &
Park Il of the Préforma
2, Comments of controlling Officer
#are IV
1. (a) Home of the missing z
emp loyea
(b} pesignatlion t
{2} Total smolumentes last drawn @ a8 on

(Pay & xllowances)

contd. /4




{ 4 J

2. f(a) Hame of the Candidate |

(b} His/Her celatlon with the
missing amployes

3. la) Family Pension Baslie ¢ Tokals ag on

() amtunts recelwed eaticled H
e recelve from Govk,
aftey the lncidenk of
missing

(e} amounts receivedfentitled :
o recelve EDom othear BQUD oS
such as L.I. Polleles/Fiu.l./f
Fersonal Savings, eta,

(4} Movable and immovable pro-

purties and annoal fncome
<affed therefrom by the

family

4. la) edugaclonal Quslification 1
of the candidace

(b} Date of bickh i
‘-E:. whether El-':+,"-5|T-|‘||rﬂ--"=i. ¥

(4} posz for whilch employment
Ls propogad

(e) Is the vacancy CeEsved i
Eor - BB 7

[ I} whether the post reseryed
.EDI'.' S.E.fﬂ-T-;‘B-E-

{g) I the poat supptsed to ba 1
Eilled up by promotlon of
by direct recruloment
ghromgh the P 5.C.7

th) wheather the candidate ful-
gEila the regulrements SE Ehe
recrultment Rules for the post

(L) Iz any relexation 0f rule |
ecc. regquired?

(]} Hgve the particilafe mén- I
eloned 1ln Part-I, Part=1I1
and Part IIT and above been
veriflied by the officay If
g0, lndleate tha peports

{%) Deciston of the sppolinting =
authori ty

DEte ¢ signature of the Appointing
Authort ty,

Seal i



